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Lecturer: Human Resources Management Welkom Campus
FACULTY OF MANAGEMENT SCIENCES | Department of Business Management | Ref 351

Central University of
Technology, Free State

Main purpose of the job

To develop academic material and lecture in allocated subjects for own and other programmes and to
execute appropriate community projects

1. Teaching, learning & assessment ‘ 2. Student evaluation

YT 3. Research ‘ 4. Administration

pasition o ) i
5. Control and organisation 6. Community service

Subject field(s)

Industrial relations | & II | Human Resource Management | & I | Business Management | & I

™
E Nature of appointment Permanent academic

About the Minimum salary scale

R ssr RGN (Total Cost to Company) R539 029 (2020 Salary Scales still to be finalised)

Minimum A relevant Master's-level degree (i.e. M Tech/MSc/NQF 9 or equivalent)

Qualification/ At least two years’ teaching/lecturing/industry experience relevant to the
Knowledge and/or subject field(s)

Experi
©\‘ xperience

What are we | Desired Evidence of progress towards a Doctorate degree

looking for? e
ooKing 1or Qualification, Any acknowledged publication, research, innovation or creative output
Knowledge and/or
Experience

Job-Related Enquiries Mr V Adonis 7 057 910 3690 DX vadonis@cut.ac.za
w Remuneration, Benefits and

Process Enquiries Recruitment Office @ 051 507 3012 DX jobs@cut.ac.za

To find out more or to apply, visit www.cut.ac.za/careers or send an email to
jobs@cut.ac.za

Interested?

CLOSING DATE FOR APPLICATIONS - 28 February 2020 THINKING BEYOND


mailto:gmakanda@cut.ac.za
mailto:jobs@cut.ac.za
http://www.cut.ac.za/careers

